
TO

ffice of the City Solicitor
Law

ALL PERSONNEL

CITY of

BALTIMORE

MEMO
DATE: June 22, 1995

Attached you will find copies of the Mayor's Executive Order
establishing a Code of Conduct for all City employees, and an
article from The Sun that summarizes the key features of the Code.

The full document is available in my office. All personnel of
the Law Department, including regular employees, contractual
employees and temporary employees shall make arrangements to obtain
a copy of the Code of Conduct from my office. You will be required
to sign a register indicating that you have received a copy of the
Code.

Pursuant to instructions from LYnnette W. Young, Chief of
Staff, an employee of the Law Department will be designated as the
departmental Ethical Officer. Once that designation has been made,
you will be notified.

You may feel free to contact anyone of us if you have
questions.

Yu-~~.J ~~t/..,?Neal M. Janey j

City SOlic'to;

NMJ:OMT:lp
Attachments
cc: LYnnette W. Young, Chief of Staff

Jesse E. Hoskins, Personnel Director
Melvin J. Harris, Labor Commissioner

28-1418-5017 1400-10-53
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CITY OF BALTIMORE

kURT 1.. SCHMOKE, Mayor

EXEctJTIVE ORDER

omCE OF THE MAYOR
250 City Hall
Baltimore, Maryland .21202

,

~, it is desirable that the provisions of the Baltimore
City Ethics Law be available to all municipal officers, appointed
Boards and Commissions, and City employees in an understandable
fashion; and

WHEREAS, there are certain other expectations for the conduct
of City employees that are not now specifically covered in the City
Ethics law; and

WHEREAS, there are certain basic values of integrity,
fairness, and impartiality that are expected of all City employees
and which values should be specifically communicated to City
employees; and

WHEREAS, the Board of Ethics of the City of Baltimore, at my
request, has reviewed numerous codes of conduct from other cities
and organizations in order to develop an ambitious Code for the
City of Baltimore;

NOW THEREFORE, I, JCURT L. SCHMOKE, MAYOR OF THE CITY OF

BALTIMORE, BY VIRTUE OF THE AUTHORITY VESTED IN ME, DO HEREBY

PROMULGATE THIS EXECOTIVE ORDER, TO BECOME EFFECTIVE JULY 1, 1995.



f'

• 1. There is hereby adopted a Baltimore City Code of Conduct
(as attached hereto and made a part hereof as Exhibit A) which is
intended as a supplement to the Baltimore City Ethics Law.

2. This Code is promulgated to establish standa~ds to insure
honesty, fairness and ethical practices by City employees who
conduct the business of the City government.

3. ~he heads of all agencies and departments of the City,
and the members of all Boards and Commissions of the City are
hereby directed to publish the provisions of this Code of Conduct
and to insure that all City employees observe the provisions of
this Executive Order.

4. "his Executive Order is effective beginning July 1, 1995,
and shall remain in effect until such time as it is modified or
rescinded in writing.

IN WITNESS WHEREOF, I HAVE HEREUNTO
PLACED MY HAND AND THE GREAT SEAL OF
~HE CITY OF BALTIMORE THIS
THIRTEENTH DAY OF JUNE, 1995.

APPROVED AS TO FORM AND
LEGAL SUFFoICIENCY BY THE
BALTIMORE ITY LAW
DEPAR ATTEST:

CUSTODIAN OF THE CITY SEAL
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.Employees must obey
city's code of conduct

-

By JoAnna Daemmrlcb
amStdWlUa'

FOR COPIES OF CODE •• -

BalUmCft afftdaJ, and Wtua1Jy
• aD d the dty', 25,000 e:iDpt~
. wIDhave to live up to _ ItI1c:tcode rI
ClI'JIlchdthat prohJbttI favm1t1am til
bJI1ng; forbids the ~ wed

. pemmcnt pt ope:rty and reatrtcta
~actMtIe& .

Under an aec:uttYe CIi'dertIIUed
by Mayar Kurt L. Sc:hmOke ~-
day, dty wcnen a1aomust dfIquaJ1-
fy themadves tram dedsIcna InVolv-
ing busIn ell IIet In which they ar tbeIr
reratMe have _ tnandaJ Interest. '

The code d conduct, the ftrwt far at)' councl1 members and the
dtyemp10yees and unpaid memben ethics boBnI began looking Into ways
of city boards. restates the ethlcllaw to Itrengthen the ex1sUng law and
and leta new atandards. PaWUeI create - more almpllned Code after
would vary from _ reprtmand to ella- 8Mft1 ethk:a! questionI were railed
'1DIsaa1, and could Include _ m1ade- til the 1ast'1eB! about dty omdpJ.
lDeanar charge It there', _ breach d Last fan. federal _udltDrl deter-
the ethIc:alaw. ..... . lD1ned the dty Houstng Authartty

-anstead rI bavtng _ huge book bad doled out mllllona or doUarIln
that nobody R8da. we'll have _ sum- Ilo-bld contrae:ta to friends and rda-
mary that gtva emyone dear guide- Uves and concluded the _uthortty',
1Ines,. Mayor Schmoke laid. canf11et-d -tnta'elt reg!1leUma were

Same it the ~ go beyand -madequate.-
the existing ethIc:a law, wbleb p- Superintendent Walter O. Am-
ana c:m11ida d Intaata. &1fta md JftY also was fauJttd for faI1lngto me
8DancIal dIac:Jowre.. . . • ieQuIred ftnanc:la1 dlsclOlNl"ere-

There 11_ general atitanent that. port.\Vben Dr. Amprey turned In btl
.empl~ &hall not ask for ar _e- ftrst ltatement last October, be re-
c:ept men favorable treatment than 1'Orted taldng two trips paid far by ,
other resldentl rI Baltimore.- at)' tducauan AltemaUves me. to tout
wcnen aJao are pohJblted from re- Ba!Umore',lChoo1-~ ftD- .
~dIng to -prtv.te In~ about ture. wbleb fueled CI1Uc1smthat he
cDnfldentSal iecorda, and the code ••• too do8e to the company.
bro8dena the conflIct-of-lnterest pro. And ftve at)' 00und1 membcn
Ylatona to Include work far _ DCIIl- came under ftre last 8UIDJDf:I'far
p'Oflt organization.. meetSng with Ba1Umore', top JUl'ge to

An afmost 1cSentk:elcode wu de- dlscuss the a1mInaJ aJmJPtiOn b1a1
.•eloped by the ethicI board for the .d fermer canptroDer Jacqueltne F.
at)' Councl1. h Includes most rI the McLean. who hu alnce been ~-
ume ~ona but also restrt<:ta w:ted and emtt:nee4.
the. council fnm Interfe:r1ng In Judi- The code taaued by Mr. ~e
c:Ia1matten. cantraettng cledS10na will be dlstrtbuted throughout dty
and hiring by the aecuttve branCh. . ~ . . .
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